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1. The teacher has an in-depth knowledge of the topics s/he teaches.(H@Tel 7TeT)

2. It is easy to understand what the teacher teaches

3. The teacher engages all the lectures regularly

4. The teacher does not discriminates (HG#Td)among the students.

5. The teacher motivates students to participate in extra-curricular activities

6. The teacher has information on a wide range of the topics in the subject.

7. The teacher helps students generate interest in the subject through his/her teaching.

8. The teacher is always present on time for the lectures.

9. If the teacher scolds students, the intention is to improve them rather than to Insult them.
10. The teacher Inculcates good morals (T H‘\vqiﬁ HaHeT) and values in the students.
11. The teacher is able to solve any problem of the students related to the subject.

12. The teacher takes a regular feedback (Tests, tutorials, assignments, seminars etc.) of the
academic performance of the students.

13. The teacher completes teaching the entire syllabus prescribed for the year.

14. The teacher is affectionate (YHHTd) towards the students.

15. The teacher supports new ideas and creativity of students.

16. The teacher imparts information on the latest developments in the subject.

17. Students can freely raise questions/doubts in the teacher's class.

18. The student have understood the subject better because of the efforts of the teacher.

19. The teacher is always helpful to students coming from weaker section of society (FHTSITcel goflol
).

20. The teacher is a good advisor to students for higher studies.

21. Suggestions (If any).
Google Form Link:

https://docs.google.com/forms/d/110vmxbm7vIwWo8f5Q--RAUIkgN _93cXdLNcXRa6lkac/prefill
Prefilled Link:
https://docs.google.com/forms/d/e/1FAlIpQL ScsfzcLLcA-MOJonyAUmk7tgGtbhWDptxBh26HRJwAczNM4OA/viewform?usp=pp _url
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FOR TEACHERS/ALUMNI/ EMPLOYER FEEDBACK S!UESTIONNAIRE 2017-18

A. Curriculum (Course) — Present Status (A9 373-I71@sha — qcd Edh)

How satisfied you are with the (GTellel Wﬁﬂ? 3Tl AT YT siigaT) —
1. Syllabus offered by the University for subject (Subject/ Course — Department named after) (W’o’lﬁ feoter
ICE PRSI RSETa))

2. How satisfied are you with the Adequacy of course content (373ITHHAT TRYUTAT)

3. Scope for use of innovative teaching methods (Group discussion, use of audio-visual aids, student’s seminar etc.

co-curricular activities.) HT%?Q'CLUT A9 q?\'ﬁl?h' =T JIRIETST arg (3a1. |Hg ?ﬁlm, TH-HcT AT,

faremeai= =rafers 3. 3R eI i)

4. Learning value (in terms of knowledge, concepts, skills building, analytical abilities and in broadening one’s

perspectives) TSI 3ATHHAT A&TTTTh (EAATATCH) FHed (37T, HehoUsTT, hiRTeAT STEIOT, [aLTUTTcHTT 30T

TSERIUT ST FHIUITT &THA)

5. Availability of reading Material (Library/Internet /Others) 3T 37RIT FHTLATE ([cieh, HGHIY, 3.) ITTeLd
B.  Curriculum (Course) — Scope for the Development. (fawr 3r9-arasha — W THUITRT d1d)

1. The relevance/ sufficiency of the courses meeting the industry requirements. ( m T HFITHAFKAT

AR T IRYI)

2. The relevance/ sufficiency of the courses meeting the Various competitive Exams such as, Civil services, NET/SET,

IT-JAM etc. (AT TauT adet & Y, AR AT Ae/Ae/AIAIE ST AT IATFHAT FHATRT T
AR

3. Need of Field projects in curriculum (Jeheq &1 373ATH T IATHH ATl HTTLIhd)

4. scope of the syllabus in enhancing entrepreneurship skills/ lifelong learning/ human values and ethics 3GaTSTehdT

I ITSAR RN AT Hod 0T AITAATET JTATST IT$ATHhATT TaTehT
5. The curriculum facilitates an overall holistic development of the student 3T¥IATHSHAT TACATLATT gatafior

ferrare 3rEoTRY s
C. Rationalize your choice (Especially if you are Dissatisfied) (30T f&ere Ww?jﬂ' ﬁm@m’rw (A9 S
31TYUT 3THATTAT 3THTA) )[Descriptive]

Dr. Rohini Kulkarni-Pandhare
Principal (I/C)
Government College of Arts and Science,
Aurangabad
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INSTRUCTIONS TO TESTADMINISTRATOR

1) Read the manual carefully befure udministering the test. 2) Inform the students of the coding systerh and ussure them that
their identity will be kept secret. 3) Establish a good rapport and maintain o healthy atmosphere in the classroom. 4) Stand away
from the students and do not try to see their responses. 5) Afier collecting the test papers, make sure to put in the code and tear
the lower part of the front page. 6) Scil both the envelopes in front of the students.

INSTRUCTIONS TO STUDENTS :

1) The aim of this scale is to provide u Teedback 1o teachers so that they may improve their performance, if needed, which would

he heneficial to both teachers as well as students. 2) This scale provides independent leedback to teachers and the intention is not

to compare one teacher with another, 3) The scale comprises of 20 simple statements regarding your day-to-day interaction with

the teacher. Read each statement carcfully 4) In front of cach statement wre 5 response alternatives, namely, "TOTALLY

DISAGREE', 'DISAGREE', 'CANNOT SAY', "AGRLEL" and “I'OTALLY AGKELE'. You huve to choose only one alternative
by putting & tick mark (v ) in the appropriate box 5o as (o indicale your agieement or disagreement to that stalement regarding

the particular teacher. 5) Do not put more than one tick mark to a statement and do not leave any statement unanswered. Ask
the test administrator in case of difficulty in understanding any statement. 6) Try to avoid the ‘CANNOT SAY' response as far
as possible. 7) Give your true.and honest responses to all the statements, 8) Do nat let factors like caste, religion, sex, persanal

relationship with the teacher-etc. affect your responscs. 9) Your identity will be kept secret by the use of a coding system.

10) Though there is no time limit o complete the scale, it should normally be completed in about 1S minutes,
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L. The teacher is able to solve any problem of students related to the subject.
aparry frorets ool qaredls e @ I s xS,

12, The teacher takes o regular feedback (lests, torials, assignments,
seminars ete.) of the academic performance of students.

Fremenfdt dtafors wrelt e wud e e feaeaten v, e, T@iE,
FANATE WIS Tad GTeyREl Fard.

13. The teacher completes teaching the entire syllabus prescribed for the year.
sterforn aufwfien “waen snaraws e qof wam.

14, The teacher is affectionate towards the students.
farern firemenfsft Fevma™ armmE.

15, The teacher supports new ideas and creativity of students,
foemeafdl seamaesdt anf wafmfosmm o) wvE e sreefle s,

16. The teacher imparts information on the latest developments in the subject.
foreres frmarlte srda areamen Rl ofeh fareain 2o

17, Students can freely raise questions/doubts in the tcacher’s class.
firemefi amfa fYreremn auemn st fdar wed Sweaue faams .

| 8. Students have understood the subject better because of the efforts of the
teacher.

fherTen fadm waeige frereid g TEw et o,

19. 'I'he teacher 1s always helpful to students coming from weaker sections of
society.

AT gaw aiee duran Reneaiar fiers dedl wew wa.

20, The teacher is a good advisor to students for higher studies and career
aptions.

Fq frsmaray ol weaE ek Mew Rareait so \Em s,
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